AS l( . Ca rd ESSENTIAL

PERSONALIZED TAROT REFLECTION

Career Growth

& Recognition

Make your contribution clearer.

Prepared for Jordan

ESSENTIAL / 8 PAGES

Fixed illustrative cards. Your personalized report will differ.
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YOUR QUESTION AND CONTEXT
Ask|A[Card

Begin with your own question.

How can I make my contribution visible and choose a useful development step within
my current role?

FICTIONAL INPUT: Jordan is a fictional adult working in an operations role. Jordan wants to stay with the employer for
now and would like more responsibility. Jordan often solves small process problems but has not kept a clear record of

the work. No promotion decision or manager feedback has been supplied. The related question is how to prepare for a
development conversation. The optional practice has twenty minutes per week.

This example is about development within a current role. Jordan is not choosing between jobs or asking whether
a promotion will happen. The starting question is how to describe existing work and choose a manageable next
step.

Jordan says that small process improvements often go unrecorded. That is a practical observation, not proof
that a manager is overlooking the work intentionally. The report cannot read a manager's mind, determine
promotion criteria or forecast compensation.

The five fixed sample cards organise skill, evidence, collaboration, a clear request and a sustainable next step.
The interpretations remain prompts to compare against real work experience. Decisions about employment and
money need actual information; this PDF does not provide professional career or financial advice.

Essential includes the complete eight-page reading. Plus adds one related question and four working pages.
Deep Reflection adds a two-week practice with a twenty-minute weekly limit. The practice is a small
evidence-and-conversation exercise, not a guarantee of recognition, a new role or a pay increase.
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Ask Card

01/EIGHT OF PENTACLES

Choose the skill, not the entire ladder.

Eight of Pentacles

F

RWS / UPRIGHT / SAMPLE

A QUESTION TO CONSIDER

The Eight of Pentacles supplies an image of deliberate practice. Jordan can
use it to name one skill that already appears in everyday work, such as
explaining a process clearly. The card does not establish that this skill will
lead to promotion.

A useful development target is specific enough to practise and observe. "Be
leadership material" leaves Jordan guessing. "Write a concise handover that
another colleague can follow" creates a concrete opportunity to improve
something and ask for feedback.

Jordan can choose a task already within the role instead of adding an unpaid
project automatically. The question is which practice fits the actual
responsibilities and available time. A boundary around effort can make
development more sustainable rather than less ambitious.

Which specific skill would improve work [ already do?

Name one task where the skill can be practised within your existing responsibilities.

FICTIONAL SAMPLE / AI-ASSISTED / NOT A CUSTOMER ORDER 03/08



AS k Ca rd 02/ SIX OF WANDS

Visibility begins with usable evidence.

Six of Wands

The Six of Wands evokes recognition, but it is not a prediction of applause or
advancement. In Jordan's example it prompts a distinction between wanting
to be noticed and making useful information about a contribution available.

Jordan can record a recent process problem, the action taken and the
observed result. If no time saving or numerical effect has been measured, the
record should say so. Clear evidence is more credible than inventing a
percentage because it sounds impressive.

Visibility does not require a personal branding campaign or claiming sole
credit. A short accurate update can name collaborators and explain why the
work mattered. Whether an organisation rewards that contribution remains a
separate question requiring real feedback.

RWS / UPRIGHT / SAMPLE

A QUESTION TO CONSIDER

What contribution could I describe accurately in three short lines?

Record the situation, your action and the result you actually observed; mark unmeasured effects as unknown.
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Ask Card

03 / THREE OF PENTACLES

Find out what useful collaboration looks like.

Three of Pentacles

RWS / UPRIGHT / SAMPLE

A QUESTION TO CONSIDER

The Three of Pentacles provides an image of shared work. Jordan can
consider where feedback from a colleague would improve the selected skill.
The aim is to learn about a real task, not to seek a card-based endorsement
of professional competence.

A focused request makes feedback easier to provide: "Could you tell me
whether this handover explains the next step clearly?" That is different from
asking a colleague to assess Jordan's entire career. The colleague may
decline or suggest another time.

Jordan should also name other people's contributions accurately. A shared
result does not become personal evidence by removing collaborators from the
story. The reading supports a clearer account of work, not a strategy for
manufacturing authority or influence.

Who could provide feedback on the specific task, and what would I ask?

Draft one narrow feedback question with room for the person to decline.
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Ask Card

04 / ACE OF SWORDS

Ask for information before assuming a pathway.

Ace of Swords

RWS / UPRIGHT / SAMPLE

A QUESTION TO CONSIDER

The Ace of Swords offers a prompt for a clear question. Jordan does not yet
know what the employer expects for more responsibility. A development
conversation can gather that information without assuming that a promotion is
available or promised.

A practical opening might be: "I would like to understand what stronger
performance in this role would look like. Which skill or responsibility should |
focus on next?" The question asks for observable expectations rather than a
reassuring prediction.

Any answer should be recorded as accurately as possible, including limits or
uncertainty. If the manager names a criterion, Jordan can ask what evidence
would demonstrate it. The PDF cannot decide whether the criterion is fair,
legally binding or sufficient for advancement.

Which missing piece of information would make my next step less speculative?

Write one question about expectations and one about how progress could be observed.
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Ask Card

05/ STRENGTH

Set a pace you can sustain.

Strength

—

RWS / UPRIGHT / SAMPLE

A QUESTION TO CONSIDER

Strength closes the sample with a prompt about steady effort rather than
force. Jordan wants more responsibility, but does not need to interpret every
task as a test of worth or volunteer for an unlimited workload.

A sustainable next step might be one task record and one focused feedback
request. It leaves room to notice the response before adding more work. This
is not a passive instruction to wait forever; it is a way to replace an abstract
ambition with a small experiment.

After the experiment, Jordan can choose whether to continue, change
direction or seek information elsewhere. Recognition and promotion remain
uncertain. The value of the exercise is a clearer account of contribution and a
more informed personal choice.

What can [ try without creating a workload I cannot maintain?

Set an effort limit and choose a review date; do not treat extra hours as evidence of commitment by default.
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As k . Ca rd YOUR CLOSING RECORD

Keep the meaning you can use.

Jordan's next step does not require a prediction about a manager. It begins with one real task, a truthful record
of contribution and a specific question about expectations.

The five cards distinguish skill from status, evidence from wishful numbers and collaboration from claiming sole
credit. The sample does not establish a promotion timeline, compensation outcome or an employer's
intentions.

Jordan chooses to document one recent improvement and prepare a narrow development question. What
follows will depend on the actual response and circumstances. A useful record remains valuable even if the
organisation does not offer the hoped-for opportunity.

SKILL Write one clear handover for a task already within my role.

EVIDENCE Record the situation, action and observed result without invented metrics.

FEEDBACK Ask a willing colleague one specific question.

INFORMATION Ask what stronger performance would look like and how it is recognised.

LiMIT Twenty minutes per week for this reflection; no assumed extra work or guaranteed
promotion.

METHOD & IMAGE CREDIT

Authored fictional sample with fixed illustrative cards, not a live draw or customer order. Al-assisted reflection and entertainment. Rider-Waite-Smith
artwork by Pamela Colman Smith, TaionWC / Wikimedia Commons public-domain scans. No outcome prediction or professional advice.
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